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role of a liaison to these groups and people immediately fought back
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® Lack of common obijective to try to move forward for a greater purpose



* All these other v to dilute our resources to get our
own work done
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® So deep insilos, in the trenches of our work that we’re not going to be able to come out and
look at the big picture
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. Prepare Work Plan outline for follow up session in I'ANN 66
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